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BOARD OF REGENTS 

MINUTES 
September 7, 2007 

_______________________________________________________________________________ 
 
I. Call to Order 

 
Chairperson Storey called the meeting to order at 5:02 p.m. in the Vogel Room of the Memorial 
Union. 

 
II. Roll Call 
 

Present were:  Mr. Blair, Mr. Lagerberg, Ms. Marquardt, Mrs. Parks, Mr. Roth, Mr. Storey and 
Mrs. Warren. 

  
III. Approval of Minutes of July 27, 2007 meeting as mailed. 
 

It was moved and seconded to approve the Minutes of the July 27, 2007 meeting as mailed.  
Motion passed unanimously. 

 
IV. Officer Reports 
 

A. Chair's Report 
 

There was no Chair’s Report. 
 

B. President's Report 
 

Dr. Farley noted that the Fall semester has just begun.  He said there is energetic group of 
freshmen on campus who are excited to be here. 

 
The President reported the University’s football team has had two games thus far and is off 
this weekend.  He said there are also a number of volleyball and softball games played this 
fall.  He noted there is a construction project ongoing on Falley Field and our fall baseball 
games are being played at a local high school under an arrangement with the Seaman School 
District.  He said the University has a history of cooperating with area school districts, noting 
that a couple years ago a high school gymnasium was flooded and some of their programs 
were conducted on the University’s campus. 

 
Dr. Farley noted the University was favorably rated, for about the 8th straight year, in the most 
recent edition of U. S. News & World Report Collegiate Rankings.  He said there are, 
however, a number of schools who are withdrawing from the process with U. S. News & 
World Report because of some controversy.  He said there really is no way to rate universities 
like it is possible to do with football programs as there is no direct competition.  He said the 
administration will consider over the next year whether to participate or to withdraw from the 
program. 

 
Dr. Farley said the University’s administration will have a financial report available for the 
next meeting.  He said the expenditures are somewhat less than what we have anticipated.  He 



noted the sales tax revenue is down again last year and the institution utilized the smoothing 
fund created for that purpose. 

 
President Farley reported the Board of Education for Topeka Public Schools at its meeting 
Thursday, September 6, adopted a resolution supporting the idea of pursuing details of 
affiliating or merging with Washburn University, including the possibility of transfer of 
governance to the Washburn Board of Regents.  He said he views the adoption of the 
resolution as a positive step.  He said the administration will begin meeting with 
representatives of USD 501 on the matter.  He asked the Board of Regents to consider the 
adoption of a resolution commending the Board of Education for its action on the matter and 
to direct the administration to engage in discussions with representatives of Topeka Public 
Schools on the merger or affiliation with Kaw Area Technical School and Washburn.  It was 
moved and seconded to adopt the resolution proposed.  Motion passed unanimously. 

 
C. Committee Report(s) 

 
There were no committee reports. 

 
D. Treasurer's Report 

 
It was moved and seconded to accept 1.  Liquidated Claims Approval – July, 2007 and 2.  
Liquidated Claims Approval – August, 2007 as presented.  Motion passed unanimously. 

 
V. New Business 
 

A. Consent Agenda: 
 

It was moved and seconded to approve the Consent Agenda.  Motion passed unanimously. 
 
As approved by action of the Board: 

 
1. Report of Purchases between $25,001 and $50,000 

award of contract to:  Samco, Inc. in the amount of $25,500 for pipe supports for utility 
tunnel; Bob Florence Contractor, Inc. in the amount of $29,352 to construct study room 
walls in the Law Library; 
Stoffer Change Orders No. 12 in the amount of $36,430 and No. 13 in the amount of 
$32,043 as outlined in the agenda item; 

 
  2. Personnel 
 
   a. Personnel Action – Administrative Staff 

increase in current annual salary for the Director of Student Academic Support 
Services, Mary Allen, to $50,000; 

 
   b. Faculty/Staff Personnel Actions 

hire for FY 2008:  James Haines, for 9 months, in the School of Business at an 
annual salary of $70,000; Carolyn Carlson, for 9 months, in College of Arts & 
Sciences Education Department at an annual salary of $38,000; Gerald Groves as 
.75FTE in College of Arts & Sciences Education Department at an annual salary of 
$21,000; Susan Zuber-Chall, for Fall semester, in College of Arts & Sciences 
Sociology/Anthropology at an annual salary of $19,500; Laura Caavender, for Fall 
semester, in College of Arts & Sciences Sociology/Anthropology at an annual salary 
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of $16,000; Crystal Acker, for 9 months, in the School of Nursing at an annual salary 
of $48,000; Finette Gress, for 9 months, in the School of Nursing at an annual salary 
of $48,000; 
Janice Dunwell to .5 FTE in the School of Nursing at an annual salary of $31,365; 
unpaid leaves of absence for:  Karen Field, College of Arts & Sciences 
Sociology/Anthropology Department; Mary Wolfersberger College of Arts & 
Sciences Education Department; and, 

 
  3. WU Policy Regulations and Procedures Manual - Police 

revisions to Subject Y. Police of the Washburn University Policy Regulations and 
Procedures Manual as set forth in the agenda item. 

 
B. Action Items: 

 
1. Benefit Plan Changes – WU Group Term Life Insurance 

 
Vice President for Administration and Treasurer, Wanda Hill, reported the University 
recently issued a request for proposals for group life insurance coverage for the 
University following a review conducted by Mike Eichten of the People’s Benefit Group 
to determine whether the University is receiving the best coverage in premium rates 
possible.  She reported that several of the companies were able to match the coverage 
provided by our current provider, Jefferson Pilot, at a lower premium and that one of the 
companies, Unum, offered not only better coverage but lower premium rates with a three 
year rate guarantee.  It was moved and seconded to approve the change from Jefferson 
Pilot to Unum as the University’s life insurance provider and to permit employees the 
option to purchase additional voluntary life insurance through payroll deduction.  Motion 
passed unanimously. 

 
  2. University Health Plan Renewal 
 

President Farley noted there is a fringe benefits committee comprised of representatives 
from faculty and staff which not only reviewed the life insurance information related to 
the previous item but also was consulted on the University health plan.  The President 
said the experience of the health plan in the existing plan year was high, resulting in 
cutting into the reserve funds on hand to meet claims, noting there were several claims 
exceeding $100,000.  Dr. Farley did say the University has insurance itself to cover 
claims above the $100,000 limit.  Based upon a review of the information with Mr. 
Eichten at People’s Benefit Group and others a determination was made the University 
should, for the first time in four years, raise its premium rate by 5% to assist in building 
back reserves to the six-month level 

 
In response to a query from Regent Roth whether the University had compared our plan 
and premium rates with that offered by the state educational institutions, Dr. Farley said 
we had and shared that its not necessarily possible to compare coverage but that 
premium rates were similar. 

 
In response to a query from Regent Parks about whether the University’s new wellness 
program is having an effect, Dr. Farley said the interest in the wellness program is high 
and people appear to be exercising and are more engaged in wellness activities. 

 
Mr. Eichten of Peoples Benefit Group added that it is difficult to quantify the effect of a 
wellness program on health insurance premiums.  He said he was aware of a large 



corporation which divided its workforce into two groups so as to have a control group.  
He said the study over a five year period with that corporation reported there was an $8 
savings for each dollar invested in the wellness program by the corporation. 

 
Dr. Farley reiterated this is the first time since 2002 we’ve had a premium increase as we 
used more reserve this past year than we thought we would and that the 5% premium 
increase, he thinks, will be adequate to meet the claims experience for the ensuing year.  
Dr. Farley also reported the University had set aside funds within the General Fund to 
provide for the 5% increase for the University’s share which amount was about 
$130,000.  It was moved and seconded to renew the University’s health plan as outlined 
in the agenda item.  Motion passed unanimously. 

 
  3. Renewal of Insurance Policies 
 

Vice President for Administration and Treasurer, Wanda Hill, reported the 
administration recently concluded work to renew the insurance policies for the ensuing 
year.  She reported that Dorothy Hedman and representatives of IMA did a thorough 
job in reviewing the coverage.  She noted the overall premium amounts are 
approximately $45,000 in premiums paid last year and for the same coverage amounts.  
Chairperson Storey commended Ms. Hedman and IMA for a job well done.  It was 
moved and seconded to approve the purchase of insurance policies as shown on the 
schedule in the agenda item.  Motion passed unanimously. 

 
It was moved and seconded to adjourn.  The meeting adjourned at 5:30 p.m. 
 

______________________________ 
Kenneth P. Hackler 
Secretary, Board of Regents 

 


