
Honoring a Living legend 

Honoring a 77 year-old living legend, that 's what Durham' s Greater St. Paul Missionary 

Baptist Church leadership and congregation will do on Sunday February 24, 2002, as a 

part of its Black History Month Celebration. The man the church is honoring is Dr. 

Arthur A. Fletcher, the father of the nation's Affirmative Action Enforcement Policy. Dr. 

Fletcher insists, and the church leadership agrees that also being honored is Bemyce 

Fletcher, his wife of 3 7 years. Thus, they are both being honored for a lifetime of service 

to the black community in particular, and the nation as a whole. 

Fifty Years of Continuing Service 

During the 50s and 60s Dr. Fletcher assumed a leadership role in securing the passage of 

such vital legislation as that which established the United States Commission of Civil 

Rights, plus the Voting, Education, Equal Employment, Housing and Public Access 

Legislation. However his crowning achievement is that of being The Father of the 

Federal Government Affirmative Action Enforcement Policy. 

On June 5, 1969, President Nixon appointed Dr. Fletcher Assistant Secretary for the 

Wage and Hour Administration (office was later named the Employment Standards 

Administration) at the United States Department of Labor. In that position he evaluated 

the wages and salaries, contained in 90 percent of the contracts by the federal 

government. On June 27, 1969, he initiated the nation's very first Affirmative Action 

Enforcement Initiative. He authorized the policy within 90 days after taking the oath of 

office to be the Assistant Secretary for the Wage and Hour Administration. 

This responsibility enabled Dr. Fletcher, to examine and evaluate the employment 

standards, namely the education, skill, technical and professional requirements needed to 

become employed on federal government funded or assisted contracts Beca1• hD 

rmponsible for overseeing the application of the Federal Go~ Cmtbd 



the work task, namely the qualification of the workers, that constitute the workforce on 

government contracts as a whole, with special focus on those that were vital to the 

national security interest in particular. 

Facts contained in this body of information is what enabled him to oversee the crafting of 

the Affirmative Action Enforcement Policy (Order) that not only passed constitutional 

muster, but took effect and is still in force to this very day, three decades or 32 plus years 

after it was issued. That Order is still in effect in spite of the fact that the policy has 

faced court challenges too numerous to mention, every year since the Order was issued. 

America Changed Forever 

The thing to remember is this~ in spite of the never ending string of court challenges the 

Order Dr. Fletcher issued is; it changed policies, practices, and procedures, at the nation's 

workplaces to the extent, that the workforces in each of the nation's basic industries, is 

significant drivers. So much so that, provided they are qualified, by that is meant satisfy 

the required standards, African Americans, women and other citizens of color, are now 

employed in every position on a given firm's manning table. But that's just the beginning 

of the good news. If the current trend continues, throughout the first two decades of the 

21st Century, discrimination based on race and gender will be reduced to a level of 

insignificance within that 20-year time frame. 

In other words, Dr. Fletcher's Affirmative Action Enforcement Policy, not only changed 

America's workforce and workplace policies, practices forever, it succeeded to the point, 

that today, exclusion because of race in gender, is on its death bed, and inclusion is the 

order of the day. 

For that reason, a 1999, national survey conducted by Black Voices, throughout the 

nation's Black Community, for the purpose ofdetenninina tho individual• that 

community considered the 100 most Influential Africua ~ artbe 20* CIGlUIY 
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the mnnative Action Policy, which helped achieve many pin1 for lrican 

Americans, women and otben." 

Therefore, when the Greater St. Paul's ministers and congregation honor Dr. Fletcher, for 

his life-time achievements and contribution to America's workforce culture, the facts 

speak for themselves and the results are evident in every direction one looks. No one will 

have to fabricate stories about his achievements and contributions. Like other civil rights 

advocates in his and today's generation, Dr. Fletcher, is a licensed minister too, and who 

is highly regarded as a top rate religious based motivational speaker. But that's not why 

he's being honored. 

In other words rather than make stem winding "We shall overcome speeches" and/or 

carry protest signs outside establishment's headquarters and call those activities historical 

achievements, he did the following: 

Dr. Fletcher accepted four Presidential appointments from four different Presidents of the 

United States of America. Thus, he went inside the executive branch of the national 

government and authorized change where it counts. Each time he was inside the system, 

not only did he initiate change but made it stick, made it last, made it pennaaent. With 

respect to that latter statement, the record shows. that no other Black American, 

Presidential Appointee, Democrat, Republican, or Independent achieved 1hat 1e..i fll 
success on behalf of minority Americans while serving inside the executivo-•MIMl'1 

national government as a Presidential Appointee in the history of the~ 
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when Dr. Fletcher wasn't serving as a Presidential Appointee in either the Nixon, Ford. 

Reagan or Bush Senior administration, during the 70s through the 90s, they established a 

Washington, DC based government relations consulting firm Mrs. Fletcher managed the 

business while he did the technical \Vork. 

A White House Staff er As Well 

But that's not all. During the first year of the Reagan Administration, Mrs. Fletcher 

joined the White House Staff and managed the Reagan Administration' s Private Sector 

Initiative Office. When that assignment was completed, she joined First Lady Nancy 

Reagan's Chief of Staff team and served as the first African American woman to fill that 

position as well . Thus, with respect to going inside the government and implementing 

strategies and tactics, aimed at enhancing the quality of life for African Americans, 

women and other citizens of color, she too know the ropes. 

Counter Off er Made 

When Greater St. Paul's church officials, contacted Dr. Fletcher, to ask if he would agree 

to be honored during the church's Black History Month Celebration, he came back with a 

counter proposal. Before explaining the counter offer, you should know this: 

1. In spite of the fact that he's 77 years old, Dr. Fletcher, stays as busy as a man half 

his age. His endeavors are designed to not just sustain the gains Blacks, women 

and other citizens of color have made during the past three decades but employias 

them as a platform, a foundation or a launching pad to achieve more pins In 

doing so, he is constantly traveling the throughout the country conductilll a 

unique three day event. With that objective in mind, here is what he does 

I) On Friday evening he facilitates a two-hour town hall meltiftl DJ.1*11 
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for the first two decades of the 21 st Century This is followed by a full 

hour, in which he engages in a question and answer session with those in 

the audience. 

2) Saturday, he conducts a three-hour session covering the Community 

Reinvestment Act and the pros, cons, potential, etc., of the pending Faith 

Based Initiative legislation that is currently being debated in the Congress. 

3) Sunday, Dr. Fletcher, a licensed minister, who prefers to promote himself 

as a self-style .Human Capitalist Evangelist delivers the message for either 

a Sunday morning, afternoon or evening service. 

" Now at last. I have a feel for how government works.'' That is a typical comment made 

by individuals who have attended these events. They insist that these endeavors on Dr. 

Fletcher's part are the most practical, informative, sessions on government operations 

they have every participated in. 

Thought by a Living Legend 

Thus, to those churches, community organizations, educational institutions, etc., that 

want to honor Dr. Fletcher, if they accept his counter offer, the unique thing about doing 

so is this: Not only does the sponsoring organization get to honor him, but they 

experience the benefits of hearing his vision for the future, as well as question him about 

the plans, strategies, and tactics needed to make predictions a reality. That's what 

happens during the Friday evening town-hall meeting. Also, they are being taught and 

trained, by him, a living legend as well. 



The state of financial services in An1erica's inner cities is a stark national embarrassment. 
Those n1ost eager to enter the financial mainstream - working people with modest 
incon1es - are still routinely denied low-cost checking accounts and credit. Commercial 
banks simply are not offering, at least in an affordable way. the types of financial services 
that inany 'vorking people need in order to get ahead. 

ivtake no n1istake about the current situation: Not only are millions of working people 
under-served by traditional banks. they are unable to escape the cycle of having to live 

paycheck to paycheck. 

As an advocate for urban causes, I am especially bothered by the tepid response in the 
financial services comn1unity to the landmark Community Reinvestment Act. Passed by 
Congress 25 years ago, the n1easure forced many people in the financial sector to 

ackno\vledge that refom1s \Vere long overdue. 

The assumption was that banks would establish non-profit organizations to help make 
financial services available in low-income neighborhoods. In reality, the banks have 
done relatively little. Inner-city people in need of short-tern1 loans are relying 

increasingly on payday loan con1panies. 

Payday lending - the granting of an advance against a paycheck - is almost exclusively 
the domain of non-bank financial institutions. The payday loan industry, which is 
estin1ated to have son1e 10.000 outlets across the country and lends nearly $14 billion a 
year. has enabled millions of individuals to use their paychecks as a source of credit. As 
with any business, there are a sn1all number of unscrupulous operators who have 
tarnished the image of payday lenders through deceptive advertising and excessive fees. 

A f e\v horror stories have prompted some refoffilers to call for investigations of payday 
lending, and some states want to impose bank-like regulations on lenders. The Office of 
the U.S. Comptroller of the Currency. which regulates banks, is taking enforcement 
action to prevent banks from ··partnering" with payday lenders to off er short-term, high-

interest loans to individuals. 

But if these reformers have their way, the inner-city people who are the objects of their 
solicitude will not thank them. Making it even more difficult for consumers with less 
than an A-quality credit rating to obtain loans would hurt low-income people, not help 

them. 

If payday loan companies are unable to do business in many states, it will drive thousands 
- may be tens of thousands - of cash-strapped people away. To go where? To pawn 
shops perhaps, but more likely to illegal loan sharks. In many cases, low-income people 
who are unable to pay their bills are being forced into the streets to join the ranks of the 

homeless. 

What should be done? Much more needs to be done to educate inner-city people about 
how they can achieve credit worthiness. Even people with steady jobs and cbeckiaa 



accounts are sometimes denied bank loans due to sn1all blemishes in their credit history: 
possibly late pay1nent on a utility bill or temporary loss of a job. 

A recent study done for the Credit Research Center at the McDonough School of 
Business at Georgeto\\rn University in Washington, DC, found that nearly three-fourths 
of payday loan custon1ers have been tun1ed down by a creditor or not given as n1uch 
credit as applied for in the last five years. And t\vo-thirds of the customers considered 
applying for credit but changed their mind because they thought they would be turned 

down. 
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Federal bank regulators need to be careful that in their zeal to protect the public from a 
relatively small number of unscrupulous lenders they do not end up hurting the very 
groups \:vho benefit fro111 payday lending. And banks need to mount a serious effort to 
educate people about financial services and make credit n1ore easily available. A 
misguided push to prohibit payday lending can only succeed in denying inner-city people 
access to short-term loans - or making their lives more desperate. 




