
U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 
Seattle District Office Federal omce Building 

February 26, 1999 

Pierre Gautier 
12635 69th Ave South #9 
Seattle, WA 98178 

RE: Gautier v. Washington State DSHS 
Charge 380990315 

909 Firsr Ave., Suite 400 
Saule, WA 98104·1061 

PH: (206) 220-6883 
TDD: (206) 220-6882 
FAX: (206) 220-6911 

This letter is to let you know how the EEOC has assessed the inf onnation received from you 
and the employer on this charge, which alleged that you believed you were denied reasonable 
accommodation for your disability and removed from your position as reasonable 
accommodation manager because of your disability. In addition to your initial intake interview, 
.the EEOC has received your January 25, 1999 letter. 

The employer responded that : 

1. Funding for your position was through the Proviso/DSHS & L & I contract, which ended 
on June 30, 1998. After that time, Fircrest and Rainier volunteered to continue to pay 50 
percent of your salary and continue your employment. 

2. You are currently employed in the same function for the same clients at the same facilities 
for the same salary. 

3. You made a direct request to the State Motor Pool for a modified vehicle to accommodate 
your disability after your vehicle was in an accident. The State Motor Pool hired Gerald 
Warren & Associates to conduct a study and to provide recommendations on your request. To 
meet your request, the State would have had to purchase either a Ford Windstar or a Chrysler 
Caravan, at a cost of $35,000 to $38,000. This expense was not considered reasonable. 

4. You were provided a budget rental car for seven months for work purposes; you have since 
bought your own vehicle. 

5. The employer has received no verbal or written complaints from you about any racial 
discrimination or retaliation for complaining about racial discrimination. 

Regarding the allegation of tennination of your employment because of your disability, the 
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evidence received to date does not indicate that discrimination alleged in the charge can be 
shown. 

REASONABLE ACCOMMODATION: 

Since an employer does not have to grant a specific reasonable accommodation requested by a 
disabled employee, but does have the obligation to explore what accommodations are available 
that are reasonable and make an offer to an employee, the EEOC would like to know what 
alternatives to a vehicle you suggested to your employer. including the date and to whom you 
made the request, and whether it was in writing or verbal. Also tell us the names of other 
employees who reported to your same work location who have similar job responsibilities who 
are provided state vehicles to bring them from home to the job site. 

If no further evidence is received from you within ten days that shows discrimination occurred, 
the EEOC will conclude its inquiry and issue a dismissal, which includes a right to sue that 
enables you to file a private lawsuit in Federal court if you wish within 90 days of its receipt. 

Sincerely, 

F.FRANCES PALMER 
SUPERVISORY INVESTIGATOR 
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