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OPINION USA 

Rein in affirmative action 
Clinton's vow to review 
programs rings hollow. He's 
biggest bean counter of all. 

BETHESDA, Md. - Llke police Capt 
Louis Renault in the movie Ca.sablan.ca, 
who "discovers" Rick has been running a 
gambling joint in the back room of his bar 
and then pockets his own winnings, Presi
dent Ointon must be shocked to learn how 
rampant a11irmative action is throughout 
his federal bureaucracy. 

Last Friday, after Republicans released 
a Congres.5ional Research Service study 

citing more 
than 160 feder
ally mandated 
minority and 
female prefer
ence pro
grams, Ointon 
said he would 
initiate a re
view of all af
ti.rmati ve ac
tion. 

Sounding 
suspiciously 
like Claude 

~llUTrnlllftlU'TS Rains as Re-
"""n 1~1 nault, this most 
By Linda Chavez pro-quota pres-

id en t in our 
history de

clared: "It is time to look at all these pro-
grams . . . and ask ourselves: Do they 
work? Are they fair? Do they achieve the 
desired objectives?" 

The president could begin with a cold, 
hard look at the 19 separate regulations 
that benellt "economically disadvantaged" 
bankers - an oxymoron if there ever was 
one. Most people wouldn't consider any
one rich enough· to own a bank quaMed 
for preference under programs ostensibly 
aimed at disadvantaged persons. 

But the federal government isn't like 
most people - and it doesn't deltne disad
vantaged persons the same way you or I 
would, either. 

According to the Code of Federal Regu
lations: "Individuals who certify that they 
are members of named groups (Black 
Americans, Hispanic Americans, Native 
Americans, Asian-Pacil!c Americans, Sub
continental-Asian Americans) are to be 
considered socially and economically dis
advantaged." 

Under some programs, women "shall be 
presumed to be socially and economically 
disadvantaged individuals," too. 

So, by deltnition, if you're a woman or 
black, Hispanic, Asian or American Indi
an. you're economically disadvantaged 
even if you own a bank - in fact, especial
ly if you own a bank. And the government 

can "encourage" its contractors and grant
ees to deposit their money with you as part 
of its a11irmative action program. 

But a11irmative action for millionaires 
doesn't stop with minority and female 
bankers. 

Federal regulations that govern the 
communications industry are lllled with 
such preferences. Wealthy minorities can 
buy broadcast licenses from existing li
cense holders in so-called "distress sales" 
for up to 75% of fair market value, while 
others can't even compete. 

The Federal Communications Commis
sion also exempts "minority-controlled 
broadcast facilities" from rules restricting 
multiple ownership of such facilities. And 
the FCC "awards a quality enhancement 
credit for minority ownership and partici
pation in station management in the com
parative licensing process." 

This provision helps create minority 
millionaires by giving them bidding pref
erences for licenses. 

In one famous case, then-mayor of Char
lotte, N.C., Harvey Gantt, who is black, and 
his partners made a $3 million profit by ob
taining a license for a 1V station under the 
minority-preference bidding process and 
then selling it four months later to whites. 

The biggest boons to minority and fe
male-owned businesses, however, are the 
various set-aside programs for govern
ment contractors and subcontractors. Fed
eral regulations mention literally dozens of 
speciJl.c requirements that both govern
ment agencies and federal contractors 
must follow. 

The rules a1fect everything from "sur-
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face transportation," which requires that 
10% of federal monies go to minority and 
female contractors, to the space program, 
which requires that 8% of the total value of 
NASA contracts go to such firms. 

The precision of the government's bean 
counters goes from the ridiculous to the 
sublime. 

The omce that enforces a1fi.rmative ac
tion for all federal contractors, for exam
ple, has set a hiring goal for women in con
struction jobs of 6.9%, while the Depart
ment of Housing and Urban Development 
wants its contractors to include "Hasidic 
Jewish Americans." 

Ointon's promise to review such non
sense might be more believable, however, 
if he weren't the biggest bean counter of 
them all 

Who was it, atter all, who decided the 
most important qualification for his attor
ney general must be her gender? 

It Ointon were really anxious to wipe 
out racial preferences, he could have di
rected his Justice Department to uphold 
colorblind principles in two cases now be
fore the Supreme Court 

Instead, the Ointon administration ar
gued for racial preferences - set by New 
Jersey's Piscataway School District in the 
drst case, and by the Department of Trans
portation in the second. 

So much for a real review of a1!innative 
action. 

COUNTERPOINTS' four columnists provide 
views from diverse perspectives on today's Is
sues. Thuraday: Susan Estrich on rrisusing ethics 
allegatlons. Mondays: Tony Snow. Tuesdays: Mi
chael Ganner. Wednesdays: Linda Chavez. 




