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BhlCk busin~ group ralli~ to save affinnatiVe action/ 
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By Michael Dabney 
Tribune Correspondent 

and so much economic expansion were lo fall 
victim lo political demagoguery." 

Stale Rep. Ron Gamble (D-Allegheny) intro
duced a bill in January that would eliminate affir
mative action program in late hiring 'and con
tracting and in stale college enrollment. 

The African-American Chamber of Com
merce 'of Philadelphia (AACC) this week i con
tacting some 500 business leaders in the area to 
seek support in defeating anli-affim1alive action 
legislation currently pending in Harrisburg. 

Chamber President Dennis Baxter said a mas
sive effort is needed to "continue a policy of eco
nomic inclusion" in Pennsylvania. "It would be 
tragic if a concept that has produced so many jobs 

Hou e Bill 360 was sent lo the State Govern
ment Committee on Jan. 26 and no action has 
been taken on the mea ure in the last six weeks. 
The chairman of the committee, Rep. Paul Cly
mer (R-Bucks) said Wednesday that the bill is 
"not a priority" and it could be some time before 
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tive action. And we will have a list 
I 

of those who don ' t support affip 
mative action,". said Bruce Craw~ 

Jey, chairman of the AACC. "And 
we will pass those lists on to the 
African-American community.". 

Despite recent political attacks 
on affirmative action and the con
servative mood of the country, 
affirmative action has produced 
measurable economic benefits for 
Blacks and the community at large, 
Crawley said. 

The chamber cited the estimated 
$32 million in business taxes paid 
by Black businesses in Philadel
phia each year, the 5,500 workers 
ihose firms employ. and the $3.9 
million in annual wage taxes those 
workers paid in Philadelphia as the 
continuing economic benefit of 
maintaining the state's affirmative 
action laws. · 

"Those kinds of revenues would 
be lost without affirmative action," 
Crawley said. 

"We believe that business lead
ers in the Greater Philadelphia area 

. will be able ·to see through the 
'rhetoric and recogni:1e the soJid 
potential affirmative action has 

·always represented ·for continued 
economic expansion," Baxter said. 
' Without affirmative action pro
gram~ in state contracting, many 
Black businesses would pos ibly 
fail and force their workers into 
unemployment. Eliminating affir
mative action would be "a tremen
dous economic negative for the 
African-American community and 
for southeaster~ Pennsylvania," 
Crawley said. 

"We want to impress upon the 
qeneral Assembly that '(lawmak
ers) shou.ld not get caught up in a 

·national rush to use affirmative 
actio!Las a 'ss~p~goat t~ blam~ 

Blacks and other minori ties for 
pain other people believe they have 
suffered," Crawley said. ~· 

Affirmative' action is about 
opportunity for qualified workers 
and college applicants, not entitle
ments or guarantees for those who 
are unqualified, Baxter said. 

Even with affirmative action, 
gains have nol come easily for 
minorities. Although Blacks make 
up roughly 12 percent of the state. s 
population, only five percent of the 
students in the State System of 

Higher Education are Black, while · 
92 percent are white. In 1994; only 
4.8 percent of the construction con
tracts awarded bv the state were to 
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firms owned by minorities. ;: 
The law would ban "discrimina

tion or preferential treatment of an 
individual or group in lhe operation 
of the Commonwealth's system of 
publio employment, public educa
tion or public contracting," accord
ing to the language in the bill. 

Categorizing people by sex and 
race ultimately leads to sex and 
r~ce discrimination, which not only 
violates federal civil rights laws 
but also violates the spirit and pur
pose of affirmative aciion, saiJ 
William Sloane, Gamble' legisla
tive counsel. 

~'Thus, they (the backers of 
affirma.!ive action laws) support 
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discriminati?n and I'm .sorry to 
hear that," he said. "This bill states 
th.e fact that no (amount of) dis-

.. cnminarion is lawful." 

Sloane said there are more than 
~dequate employment protections 
rn the Civil Rights Acts of J 964 
and 1991. 

any action is taken. " 
. " ~ .. 

The AACC is a king Black business owners, ' 
leaders of the other regional chambers of com.; 
merce, elected officials and the chief executive 
officers of more than 300 of the area' , ,hugcs't 
businesses to contact state lawmakers by March; 
15 to show their support for the state's affinn~k~~ ' 
action laws. · , · .. . ~ _, 

"As of the 15th, we expect to have a Ii t of the 
names of those compan.ies which support affif~ 

( ontinued on Page 3-A) 

In addition. he said under the 
Civil Rights Act of 1991, an indi
vidual need only produce self-evi-
dent proof of discrimination in 
order to seek remeJy in the courts. 

."If there is an imbalance in race 
or gender ... then the burden of 
proof shifts 10 the employer. The 
employer has to prove that there 
was no discrimination," Sloane 

said. 'That's a fundamental shift" 
from earlier laws. 

But Crawley cailed that "legal 
gyrruiastics," 

"Without affirmative action. 
there would be a great temptation 
for companies to backslide," he 
aid. 

In addition, Crawley said most 
people wou ld not want to go 
through the time, effort, or expense 
of a legal battle against large com
panies, particularly since the fed
eral courts have made everal anti
affimtative action rulings in recent 
years. · · 
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'Without affirmative 
action, there would 
be a great tempt~tion 
for companies to 
backslide.' 

Bruce Crawley, chairman, 
African-American 

Chamber of Commerce 

Since whites make 90 percent 
of all the personnel decisions in the 
country, there is no evidence to 
suggest that if affirmative action 
laws were eliminated today, white 
businesses would continue to , 

recruit, hire, or promote minoritieS 
at the rate they currently do, which 
~ not enough, he said. 

Crawley said the number of 
Black businesses formed and the 
number of Blacks employed in 
Black or white firms has dramati
cally increased since affirmative 
action laws were first enacted ·in 
the late 1960s. 

"Prior to affirmative action . . . 
none of that _existed," be said. 

"Prior to affirmative action laws.' 
there was little hiring and virtually· 
no promoting of Blacks." 

Sloane said, "If it (the bill) gets 
to the (statehouse) floor for a voce: 
it will pass overwhelmingly." 

Currently, the bill is sitting in ~ 
committee. ' 

"It' s not a priority at the p~n·t : 
time," said Clymer. --"And I have 
no plans to hold hearinos or ~o 

0 

move the bill before the committee· 
for a vote." ~ -

In California, however, voters 
·could be asked in a November ref
erendum whether to eliminate 
affirmative action programs in 
state hiring and college enrollment. 
Affirmative action advocates. 
around the country have been · 
mobilized for several months in an 
effort to block the California initia
tive before a vote is taken. 
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