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Subj: Re: RESPONSE: Affinnative Action (A Bigger Picture) 
Date: 81212003 3:34:09 PM Eastern Daylight lime 
From: · 
To: 
CC: 
Sent tram the Internet 

''The question is that of damage control. Imperialistic racism has damaged the structure of our 
country and placed a segment of its population at-risk. The damage must be repaired or the 
structure cannot endure." 

Pastor Cecil L Murray 
First AME Church 
Los Angeles 

Pastor Murray's statement identifies a threat to American lives, which makes the issue a matter 
of national security. What legal and economic minds within "the family" are prepared to pick 
up the blood-stained banner and move forward, collectively to restore physical and economic 
security of the homeland? 

Appropriate Legal Action 

According to Dr. Fletcher, the difference between Affirmative Action under the Johnson 
Administration and Affirmative Action Enforcement under the Nixon Administration was the 
application of Affirmative Action to key statutes in U.S. labor laws. He advises that some $80 
billion have been contributed to non-profit law firms to reverse key pieces of Affirmative Action 
law. 

As a new generation of civil rights lawyers defend Affirmative Action in the courts, lawmakers 
have been unable to legislate a solution to repair the effects of slavery on living U.S. Citizens. 
Perhaps, African Americans have pursued an inappropriate venue for a reparations solution. 

Outside The Box 

The systemic enslavement of Free Africans to ''Turtle Island" though constitutionally 
sanctioned by U.S. law, may have violated the laws of the rightful, sovereign government. We 
might review Cherokee tribal laws instead. Legally, they STILL own "Turtle Island" unless 
current claimants can produce evidence of legal acquisition under tribal law. 

CLICK HERE for a map of Turtle Island 1500 A.D. 

As we lift each other, we lift ourselves individually and collectively. 

God bless and keep us. 

His servants 

Stephanie and Eric Stradford 
Coordinating Consultants 
FAS2: Free African Society 
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- Original Message -
From: Cecil L Murra 
To: 'Isaiah 61 :7' 
Sent: Saturday, August 02, 2003 12:1 4 PM 
Subject: RE: RESPONSE: Affirmative Action (A Bigger Picture) 

Calvin, precious son: 
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Thank you for the creative dialogues forstered by you, one of which includes the issue of 
affirmative action. 
Perhaps the AME Church is called to decision immediately on two primary issues
affirmative action and reparations. 
On both subjects, we can ill afford to take the ''we have arrived and all is well" position. 
With affirmative action, for instance, consider that in American corporations at the level of 
vice-president and above, 97% of executives are white males. Of the remaining 3% ftfty
percent of these are white females, the chief beneficiaries of affirmative action. 
A white male and a black male graduate from the same college with the same degree, yet the 
white male will make 50% more income in the working years than the black male. 

As with reparations, the case is well put by Tim Wise, Alter Net, February 20, 2003. 
He compares the situation to that of a fish asked what water is. No response comes 
because even if the fish could talk it would have no answer because it is so enmeshed in its 
environment it is taken for granted. 

Claude Anderson reminds us that every morning white America awakens to owning 98% of 
the net wealth of America, a situation that has not changed in 100 years. 
VVhites have had affirmative action since day 1-profiting from free slave labor; 
accepting Europeans into citizenship, yet denying the same to blacks, Asians and American 
Indians; restrictive housing policies; and on and on even to this very moment. 

Larry Adelman, (San Francisco Chronicle, June 29, 2003) is quoted by you, Calvin, 
in discussing ''The houses that racism built". 

America championed reparations for Japanese unlawfully interred when WVVll extended to 
Japan as our enemy and we confined Japanese American citizens. 
The Jews are internationally receiving reparations. A portion of Canadians. 
A mass movement is taking place on the part of Hispanic Americans and at a 
halting pace Native Americans. 

The question is that of damage control. Imperialistic racism has damaged the structure of 
our country and placed a segment of its population at-risk. The damage must be repaired or 
the structure cannot endure. Presently, 1,200,000 black men are in prisons, 80% of them 
being sent there for substance abuse related crimes, not criminal actions. 
It is obvious that the soure of the drugs is not a black source. It is obvious that supply lines 
are known to the government and can logistically be altered. It is known that treatment 
programs are more profitable than confinement; and yet with the prison system being 
privatized, these new "plantations" must be kept full and profitiable. 
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Thank you for allowing me this brief statement of hope that our beloved zion will 
linger in thought and deed over the issues of affirmative action and repartations, 
not regarding reparations as hand-outs to individuals, but restorative grants to institutions that 
level the playing field in education, community development, home ownership, business 
development, and positive self-imaging. 

Keep up the God work. 

Pastor Cecil L. "Chip" Murray (cecilm@famechurch.org) 
First AME Church, Los Angeles 

-----Original Message-----
From: Isaiah 61:7 [mailto:Isaiah617@fas2.net] 
Sent: Saturday, August 02, 2003 7:38 AM 
To: Calvin H. Sydnor III 
Cc: ameherald 
Subject: Re: RESPONSE: Affirmative Action (A Bigger Picture) 

Beloved: 

Greetings in the name of our Lord and Savior, Jesus Christ: 

Some a-dialogue with AME Herald Editor, Rev. Denise Rogers and Rev. Dr. Calvin H. 
Sydnor, Ill, encouraged fervent and effectual prayer concerning the economic 
development of 3.5 million African Methodists. Dr. Paris reminded us recently that 
some of us build from a "have" perspective. Others are still building from a ''want" 
perspective. We are blessed to share three relevant pieces of information that helps us 
better understand "Stony the road we trod" and coming "to the place for which our 
fathers sighed." 

a. 1712 The Making of a Slave by Willie Lynch 
(Rated JC: For Mature Christians Only) 

Follow-up consultation with Dr. Arthur A. Fletcher, Father of Affirmative Action, provides 
some guidance on Affirmative Action as it relates to current faith based and economic 
equity initiatives. We pray that you will be blessed through increased awareness 
of your history. 

The link below shares a "bigger picture" perspective on the land once known as "Turtle 
Island," its "acquisition," the monetary system it established, and some folks with whom 
we really need to consider in cooperative Christian kingdom building. 

b. Wachovia: Faith-Based Kingdom Building 

FAS2 is encouraged by your collective prayer. 
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Boloka Tumelo 
"Keep the Faith" 

S . 

Eric and Stephanie Stradford 

- Original Message -
From: alvin H. S dnor Ill 
To: Undisclosed-Reci ient: · 
Sent: Monday, July 21, 2003 7:51 AM 
Subject: RESPONSE: Affirmative Action vs Enforcement of Affirmative Action 

From Stephanie and Eric Stradford: Isaiah 61 :7 
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Dr. Arthur A. Fletcher wrote on the occasion of the 31st Anniver. ary of the Affirmative Action 
&forcement Movement: ''from the 21st Century forward, the nation's strength, ecurity, 
tability, prosperity and future promi e rest squarely on the brain power and kill of spiritual 

and religious leader. in conjtmction with educators and the workforce, busine and political 
leadership. Therefore, we mu t develop eve individual to the maximum limits of their 
respective potential; and we no longer have the luxury of leaving anyone out becau e of race, 
gender, national origin or physical impairment. " 

- Original Message -
From: Isaiah 61 :7 
To: Calvin H. S nor Ill 
Subject: Re: Affirmative Action vs Enforcement of Affirmative Action 

Beloved: 

I for one can appreciate the courage and ideology that Dr. Paris shares in his 
message below. (Note: I refer to Al Paris as Dr. because I believe God has called 
him to help us heal ourselves and each other.) 

Shortly after CONVO VI , Feb 2000 in Philadelphia, we were blessed to experience 
several personal meetings with the "Father of The Affirmative Action Enforcement 
Movement." VVhat he said encouraged us to forge ahead with developing F AS2, 
LLC even though official AME Church leaders were slow to fully embrace it at the 
time. 

Affirmative Action is not about "they." It's about "us." We need to be healed, once 
and for all, from our Willie Lynch "storehouse mentality," and retool our corporate 
thinking toward maximizing opportunity in the global information economy. As 
Bishop Richardson told lay leaders in New Orleans, " ... before we consider sowing 
seeds beyond the church walls, we must begin sowing good seeds inside the 
walls .... " Dr. Paris has courageously sown a good seed here to stimulate the 
healing process. 

We pray that you might receive these words of wisdom from a leader in the CME 
Church who stood for something during the Nixon Administration, and lost his first 
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wife to suicide in the process. 

We can continue to individually make an impression with our words or, through 
our collective works, capitalize on a unique historic opportunity to truly make a 
difference in our healing, feeding, housing, learning, earning, living and giving. 

Be blessed 

Stephanie and Eric Stradford 

TIIE31 T VER ARY OF THE AFFIRMATIVE A TIO 
ENFORCEMENT MOVEMENT 

By 
ARTHUR A. FLETCHER 

June 27, 2000 will be the 31st anniversary of the Affirmative Action Enforcement 
Movement of the federal government. The enforcement movement resulted from an order 
called the Revised Philadelphia Plan. The intent of the original Philadelphia Plan was not just 
desegregation, but actually, integration, of the workforce of the Philadelphia area construction 
industry. This covered, contractor by contractor, all craft unions that supplied the workers of 
the industry. 

When I arrived in Washington, DC on May 5, 1969 to become the Assistant ecretary 
for Employment tandards at the U. . Department of Labor, one of my responsibilities was 
overseeing and monitoring the success, or lack thereof of the original Philadelphia Plan. The 
Philadelphia Plan had been in force for several years. However, upon reviewing its results to 
that date, it was evident that the plan was not working. It was also evident that the reason for 
its lack of succe s was not because there was no demand for construction workers or 
contractor in that area. 

The truth was, the demand was so high, it wa off the charts. Why? The existing and 
forthcoming fiscal year budgets of the federal government indicated that the national 
government alone was going to spend $200 million in the Philadelphia area for construction 
projects during the first ixon Administration, 1969 to 1972. $200 million creates hundreds 
of contracting opportunitie for con truction industry contractors, and for firms that supply 
them with materials supplies, equipment and services. Millions and millions of hours of 
work would be generated for that area's construction industry union and non-union workers . 

Therefore, given that neither the contractors nor the construction industry unions 
would comply with the original voluntary Philadelphia Plan and share the largesse, I 
converted it to a legally binding enforcement plan, and named it the Revised Philadelphia 
Plan. Because these projects were funded with taxpayers dollars paid in part by African 
American and other citizens of color, I allocated a significant, but nevertheless reasonable 
portion of those hours to be worked by African Americans and other citizens of color. These 
were legally binding bid specifications without telling the contractor how many persons to 
hire to work those earmarked hours. Therefore, they were not quotas, legal or illegal, ethical 
or unethical , in any sense of the word . The Revised Philadelphia simply held the contractors 
to a legally binding good faith effort to comply with that specific contract obligation. 

LAWSUIT FAILED 
As expected, the local construction industry contractors' association filed a suit in 

federal court against the Revised Philadelphia Plan and its enforcement standards. And, again, 
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as expected the lawyers got rich . But as to the contractors and the construction 
industry craft union , it was all to no avail. It took a year for the Federal District Court to rule 
in favor of the enforcement plan. And a year later, the Federal Appeals Court sustained the 
lower courts ruling. o the Revised Philadelphia Plan was allowed to stand . 

I returned to the private sector and established a small technical assistance firm that 
specialized in providing government relations consultation and technical as istance training. 
Our aim was to help Fortune 500 firms comply with federal and state workforce and 
workplace standards, rules, regulation and guidelines. As a result, during most of the 70s and 
all of the 80s, I trained over 4000 corporate executives, plant managers, and first line 
supervisors on the requirements of an affirmative action enforcement plan. 

FATHER OF AFFIRMATIVE ACTIO 
ince enforcement was the focus of the training e sions that I conducted I became 

known a the "Father of the Affirmative Action Enforcement Movement" . Incidentally the 
operative word in that title is "enforcement" . Affirmative action had been around for years, 
and was mentioned in Pre ident Johnson's 95-507 Executive Order. That order mandated that 
governmeRt..contractors must be fair employment employers. However, the Johnson Order 
turned out to be a toothless tiger. This is because the president deliberately withheld the 
enforcement procedures needed to make the order produce the desired results, namely, 
employment for racial minorities and women. I added those enforcement procedures as a 
member of the ixon Administration, when I issued the Revised Philadelphia Plan. 

Because of the above mentioned rulings, the enforcement process was established as 
federal government contract case law. Therefore, it applied not just to Philadelphia's 
construction contractors and construction unions, it applied whenever and wherever federal 
dollars were spent anywhere in the country. This has been the case from that day to the 
present, regardless of the supplies materials, equipment or project in question. And, although 
recent Federal Supreme Court decision has restricted and tightened the standards, 
enforcement is still the order of the day even in the current nation wide conservative political 
environment. 

IMP ACT PRODUCED REVOLUTIO ARY CHANGE 
Although far from perfect as a remedy for 300 years of economic discrimination 

against African Americans, other citizens of color and women, the Revised Philadelphia Plan 
had the revolutionary impact that I intended. Why? Becau e over the past 31 years, it has 
changed the employment and busine s culture of the nation's employers, government and 
non-government. It has made pursuing economic equity, for all American taxpayers, a 
rational, reasonable, achievable goal for present and future generations. 

REPORT TO THE PEOPLE 
Over thirty years have passed since I initiated the Affirmative Action Enforcement 

Movement and the nation's workforce and workplace culture has changed. It has changed to 
the point that America's private public and independent sector employers are hiring women, 
racial minorities and the physically impaired, not only in huge numbers, but in occupations 
that were strictly reserved for white males throughout the nation's history. 

The skills and profe sions in question were not only reserved for white males, but also 
were considered too difficult and complex for minorities and women to perform, even if the 
necessary training was provided for them. In short, today, the population for which the 
affirmative action enforcement program was designed are serving in position and performing 
in capacities and owning businesses that were simply out of the question 31 years ago. 
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IT HAPPENED IN MY TIME 
And the good news for me is that it ha happened in my time - a mere 31 years after I 

initiated the equal opportunity enforcement movement. I consider myself blessed becau e I 
have lived to see it happen. More importantly yet, I also realize that, at the dawn of the 21st 
Century, these tructural change at the nation's workplaces and throughout its work forces, 
has enabled America to remain first among equals, as the world's one and only economic and 
military super power. If unlimited, enhanced, human capital doesn't contribute to our nation's 
strength, security, stability, pro perity and future promise, I would love to know what else 
does. 

However I must quickly add that, we must not only continue to effectuate the same 
change , but we must redouble the effort if we are to remain at the very top throughout the 
21st Century. And make not mistake about it. In a world that is as treacherous, unpredictable 
and dangerous as the super competitive global market is turning out to be, anything less than 
super power statutes is unacceptable. 

A ATIO AL SECURITY IS UE NOW 
The point I am now making is this : a well educated, highly trainable, thoroughly 

skilled technical and professional workforce i an absolute must if our economy is going to 
remain strong and work to our advantage in the 21st Century. Therefore, as vital as they are, 
the goals are no longer about mere economic equity and social justice. Today, and for the 
foreseeable future, these matters are front burner national security i sues. 

To be precise, from the 21st Century forward, the nation's strength, security, stability 
pro perity and future promise rest squarely on the brain power and skill of spiritual and 
religious leaders in conjunction with educators and the workforce, business and political 
leadership. Therefore, we must develop every individual to the maximum limits of their 
respective potential; and we no longer have the luxury of leaving anyone out because of race, 
gender, national origin or physical impairment. 

THE NEW REALITY 
It is true that 31 years have passed since I issued the order that launched the 

Affirmative Action Enforcement Movement. It is al o true that I believe that the quality of our 
workforce, business and political leadership are national security issues. I also believe that 
with the massive, and mounting extreme animosities shown toward the United States in every 
hemisphere the world over there will be hell to pay should we allow our country to become a 
second rate has-been super power in the coming century. And, let me quickly add that now 
that women African Americans, other citizens of color, and the physically impaired are about 
to achieve full citizenship status, this is the last thing I want to see. 

In other words, from my point of view America is trapped. Though the world's family 
of nation states needs a family member that is ready, willing, and able to lead, the truth is, the 
world will not go leaderless. Therefore, and since fate, good fortune accident - you name it -
has placed that burden at our door tep, we have no choice but to lead. And, that being the 
ca e, we should start now to prepare for a future with that role in mind. 

AN ACTIO PLAN TO SUPPORT BELIEFS 
Those are my beliefs my convictions, etc. And, although I am in my mid-70s, I am 

not so tired or absent minded that I can't expre s or defend my point of view and my vision 
for the nation's future. But in addition I con ider the Affirmative Action Enforcement 
Movement my personal footnote in history; or better yet, my reason for being. Therefore, I am 
prepared to defended it all the way to my grave. 

I said the above to say this: I have remained active on the affirmative action 
enforcement front the entire 30 years that it has been in existence. That means that I am in a 
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better position than anyone in the public policy arena today, to tell America and the 
world what I had in mind on June 27, 1969. Again that wa the day that I went to 
Philadelphia's Independence Hall and announced that the existing voluntary Affirmative 
Action Philadelphia Plan had not, wa not and wouJd not work. I stated that I was i suing a 
new order called the Revised Philadelphia Plan and it would be an enforcement order a 
oppo ed to the voluntary affirmative action approach that the industry had grown accustomed 
to. 

JUMP TARTINGTHEACTIO PL 
Since I announced and initiated the Affirmative Action Enforcement initiative in 

Philadelphia's Independence Hall , on June 27, 1969, it seems only proper that I return on or 
about June 27, 2000, some 30 years after the fact, to hold a press conference. The pre s 
conference would announce to the people of Philadelphia, the rest of the nation and the world 
at large that I am going to engage in a 12 to 18 month national tour for the express purpose of 
presenting the intentions and the foreseeable outcomes of Affirmative Action Enforcement 
envisioned when I launched the program 30 years ago. 

The goals of this nation-wide campaign would be to share information designed to 
educate the public about the vital national benefits realized from the revolutionary changes 
that the equal employment and business opportunity enforcement movement set in motion. 
Throughout the tour I wouJd also focus on how the enforcement proce s changed America's 
education and training systems, which in turned changed its workforce, workplace and 
business cultures for the better forever. In doing so, I would demonstrate how this revolution 
has enabled American to develop and employ all of its present and future qualified workers as 
well as its business owners and leaders, gender, race, ethnic origin and physically impairment 
not withstanding. 

The message or demonstration would be delivered through a series of two-day events 
consi ting of the following. Throughout the first day, I will hold a press conferences, and 
engage in editorial board meetings with the local media. In the evening, I will facilitate a 90 
minutes to 2 hours town hall meeting. I will start the evening session by delivering a 30 to 
40- minute keynote address followed by an extended question and answer session . The 
address and the question and an wer ses ion will be devoted to highlighting the achievements 
shortfalls, surprises, disappointments and failures of the Affirmative Action Enforcement 
Movement during the past 30 years. The focus will then shift to an exploration of how to 
develop the quality workforce and business leadership that the nation will need to remain at 
the top throughout the 21st Century. For example, I will explain why it wa evident to me 
that volunteer affirmative action programs had not worked in the 60s and 70s and would not 
work. I will also offer my opinion a to why volunteeri m during the first decade of the 21st 
century and beyond may not work despite the hopes of most policy makers and employers. 

In doing so, I will explain why the enforcement movement was necessary and legal . I 
will also define, discuss, describe and demonstrate why and how the enforcement movement 
set the stage for the current nationwide employment and business ownership diversity 
movement. The diversity movement is currently the order of the day and wave of the future at 
many if not most of the nation' workplaces. 

At the evening town hall meeting, I will describe and demonstrate bow and why the 
Affirmative Action Enforcement Movement has helped to position America to be the premier 
economic and military super power. Finally, at the end of the first day I will emphasize why 
we must remain at the very top throughout the entire 21st Century. 

PREP ARING FOR TODAY, TOMORROW AND BEYOND 
The entire second day of these events will be concerned with developing 

individualized skills acquisition needs /career development/ life management planning and 
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strategy s ion . I will conduct these seminar/wor hops also. These sessions are 
esigned to provide information, guidance, and directions, that are focu ed on education, 

eer planning, plu the numerous busine s opportunities that will flood the nation and global 
arlcets throughout the first quarter of the 21st Century. 1 call this segment "Preparing for 
oday, Tomorrow and Beyond" . 

My plan i to hold these events in the fifty state capitol cities in the nation, and in each 
fthe citie that h u e a Federal Re erve Board Regional or Di trict Bank. The latter 

ocations are being selected because, among other things, the banks in question either have on 
and or have easy access to, the most thorough, up to the minute, real time, information on the 
ation' and the world's economy. And the regional and district banks are on top of, if not 
ead o( every economic trend in their respective areas. 

Original Message -
rom: Calvin H. S dnor Ill 
o: Undisclosed-Red ient: · 

nt: Sunday, July 20, 2003 7:44 AM 
ubject: Affirmative Action 

rom the Reverend Al Paris: Rev. Al Paris 

y Comments in response to Reverend Paris' comments below: 

everend Paris - Thanks for sharing your thoughts and "holding on to what you believe." I 
lieve that open discussion is good. You certainly make some excellent points. I don't 

gree with your position, but I appreciate and respect your position. I agree you that you 
nnot "paint all blacks with the same brush." Thafs the reason I appreciate you sharing 

our side of the discussion. 

lvin H. Sydnor Ill 

I I I I I I I I I I I I I I I I I I I I I I REVEREND PARIS' 
OMMENTS111111111111111111111111111++= 

reetings: 

noticed that most of the people who oppose my position insist that Affirmative 
ction had something if not everything to do with the accomplishments of any 
rson who is of the "darker nation" (Stephen Carter). All are painted with the 

ame brush. (Does that remind you of anything.) 

Prior to 1972 there was no such thing as Affirmative Action. Even the term is of 
ecent vintage. If you rewrite history, it could be said that Richard Allen benefited 
om Affirmative Action. The AME Church was born out of self-help. Allen 
urchased his freedom for $2K Continental and his slave master did not have to sell 
im to himself. Was that Affirmative Action? No, Allen's attitude and work ethic, the 
ings that he did inspired help from various sources but you cannot characterize 
at help as Affirmative Action. The Supreme Court struck down the "black points" 
arded to undergrads and rightfully so. 

EVEL THE PLAYING FIELD - The very term says that it can't be done. Consider 
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this: Try to balance a circular steel plate on the point of a needle. With sufficient 
computing power, and today's technology, it can be done using servo loops to 
detect position errors and making corrections. But it will never be perfectly 
balanced for in any servo loop there must always be an "error'' signal or it will be 
inherently unstable. When that is applied to a social situation, that means that 
some will not get what they deserve while undeserving others will benefit. 

The foundation for success in the 1970s had to have been laid in the 1950s, etc. 
for those born after 1965 certainly benefited from Affirmative Action; and there is no 
doubt that it was necessary then. But that was then and this is now. You cannot 
paint all blacks with the same brush. Was this not what we fought for in the Civil 
Rights Movement? To be judged by the content of our character rather than the 
color of our skin? When you paint all with the same brush. How quickly we forget 
our history. Recently the Democrat party, in a move to reduce costs, was about to 
lay off 9 black staffers. Why? Because their jobs was to be black and visible, 
Affirmative Action. Years ago someone wrote a book The <expletive deleted> who 
sat by the door. Perhaps all of us ought to read or reread that book. 

Be Blessed. 

Rev. Al Paris, Senior Pastor 
Macedonia AME Church 
1504 First North E Street 
Kaufman, Texas 75142 
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