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Here is an outline of the nnded anpower training programs in support 

of affirma ive action in the construction in,lustry in Pittsbur h, Pa . 

any additional information please let me know. 

Director 
Office of Jational Projects 
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PITTSB RGT 

Pittsbureh currently has two con racts which support 
eq·al o· or t it and affirmative action in the construction 
industr : 

A) 471, 255 contract with the US Depar 'llent of Labor , Janpower 
Administration to provide for the recrui trr,ent , orientation, 
selection for raining and followup of 314 minority persons , 
158 o enter pre- a1 renticeship clsses and 156 to become advanced 
trainees in a journe·man trainin0 program. 

This contract has been executed effective ovember 1, 197U with 
the Pi tsburgh Buil ing Construction Industry .dminis rative 
Committee for ~search, ~ducation and Training Inc •• It will run 
for one ear . T ee operations subcontrac ors are to perform 
the pro.;ram functions named a ove with funds per contractor 
amounting to 126,555. OIC ,Diu, an Bidwell are subcontractors . 

fourth subcontract has been let with Col'1ll!unity ction Pittsburgh 
who will be responsible for all financial and reportinu coordinat"on 
involving the subcontractors 3n who · 11 serve as liaison with 
the state and federal l encies articipating in this program. 
}unds for this subcontract tot 70,590. 

The 5th subcontract is with Construction dvancement Prouram of 
estern Penns lvania un to provide adir~nistrative services for 

the contractor. Fun s for this subcontract total 21,000. 

The 15~ advanced train~es ·.rl.11 enter on- the- job tr~inin with 
construction emplo•ers who ma. elect to s onsor a JOBS 7 project 
or provide training un er a self- financed program approved b the 
.~drdnistra ive 8o1TDT1ittee . Such trainees will be persons w~o cannot 
meet a. ren iceship req~irements due to age , education , etc . 
Individuals hav "ng one or more ears' of constr~ction industIJr 
experience will be recruited, and if otherwise eli0 ible , "ll enter 
this raining pro ram. 

B) a 1.3 million dollar contract between he State of PennsyJvania 
Emplo· .ent Service an::i the Adrr.inistra ive Committee using state­
apportione T, institutional funds ~o su port he classroom trainin 
of pre- apprentices . Trainee transportation and allowances ar e include 
in the cost . The pre- a _renticeship classes began December 7 with 
131 enrollees . 

The Department of Labor- supported contract rrovides for the recruitment, 
orientation, selection for trainin~ and followup of the pre - apprentice 
candidates as well as the journeyma.n candidates . The State- supported 
contract establishes and operates the actual classroom training for 
the pre- apprentices through OIC , DIG and Bidwell . 



/ 

The Adminis rative Committee which has contracted for this 
program is an incorporated body of thirteen members , four each 
from Labor, Contractor Employers and ,inorities plus a Chairman 
witho t vote . 

An Affirmative ction Program for 1inority Progress for the 
Construction Industry was agreed upon by ittsbur h Euil ing Trades 
Unions , qn he Contractors an the B ack onstruction Coalition 
in anuary, 970. Copy attached . 




