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I ' ll bet you are up r urpri d to h ar from me. e erth le I hope thi 
l ng ingl paced, 14 pag letter r hould I ay no el, book, rnanu cript, 
et ., find ou enjo ing good health e p ri ncing ati faction from our 
n w enterpri e and r alizing piritual fulfillment from your work. How i 
that for a tart? 

W ndi I can t thank ou enough for ending u The miley Report For 
me, it is trul satisfying to know that a young man ucb a Tra i , has the 
courage to ri k all and take a tand for econ mic equity for all United 'tate 

itizen in g neral and Afri an Am rican in particular. 

Make no mi take ab ut it a black men Travi and Tom Joyner are 
made of different material. The mo ie indu try would call it The Right 

tuff. In thi da and ag th are a rare br d to a th lea t. 

The thing I am referring to i thi : Until I beard Tarvi tell the tory of the 
high noon how down at the K arrel with AB on - P ' Book 
R i w pr gram, on unda e ening April 9 20 0), I thought black men 
of uch t naciou charact r commitment integrity and un hakable will 
had cea e to exi t. 



A far a black men ar concerned I a ociated uch trait , courage 
trategie tactic action etc. to m generation the WW-II G neration. I 

th ugbt uch beha ior and courage wa a r lie of hi t ry and had pa ed 
from the scene and wa not a factor in the ounger g n rations. 

To be frank, it appeared to me that young rn n ,in th Travi /Joyn r 
gen ration, w r too bu making mon y and truggling to get rich, tnvmg 
to become multi- millionaire , if not billionaire to gi a darn about what 
happened to the re t of u . But thank God I was wrong. 

However, the fact are, th future i not only po iti e but prorni ing a well, 
a long as miley, Joyner, Chavis and your co-worker are on the ca e. 
L t me expr what I mean b that la t taternent b connecting th dot .. 

The point I am making i thi · the three of you have and are tanding up and 
being courageou when the moment f truth te t ur character and 
int grity. Becau of our no-n n- en e attitude and b ha ior rn grand 
children and grate grand childr n will ha a fighting chance to fill their 
potential when they become adult . Thi mean the will experience both 
career, material and piritual fulfillment before their re pecti e j urne s 

nd. I can ta k much mor of Travis Tom Chavi and company, then 
than that. 

Wendi, I know whereof I peak. Why? Because an attempt wa mad to put 
m in a imilar bind when I initiated th F deral Go rnment fir t ery 
Affirmative Action nforcernent mandate. It wa call d the Revi ed 
Philadelphia Plan (RPP). 

I won ' t di cus the detail now but I can ay thi · Had I folded under what 
eerned to be unbearable pre ure at the time, for the re t of my life I would 

ha e con ider d my elf a pu h o er a ea y mark, vulnerable to threat gun 
h ea ily intimidate, a elfi h elf-centered worthle coward who all 

for number one and number one onl and a hell of a man who would ell­
out at the bat fan eye. 

Although it pain me terribly to ay it th truth i th African Am rican 
rnmunity ha rn re than it hare of rn n like that. Make not mi take 

ab ut it I ha ne er b n, am not now, and never will b a part of that 
crowd. Being the on of a Buffalo older m fath r w uld till b 
pinning in hi gra e had I fold d rath r that tand up wh n that parti ular 
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moment of tru th arrived. That ' why I ha e uch re pect for Travis 
Smiley and Tom Joyner. 

Let me explain. The original Philadelphia Plan wa a voluntary program. It 
was in exi tence when I became the United tate Department of Labor ' 
fir t ever, As i tant Secretary for Employment Standard . In that capacity, 
among other a ignrnent I wa re pon ibl for the performance of the Office 
of Federal Contract ompliance. That unite et the tandard and policy and 
had over ight re pon ibilities for the Federal Go ernment ' contractor equal 
employment opportunity program. Prior to accepting the above po ition, I 
had managed compliance program for go ernment contractor , for several 
year, at the Hanford Atomic Energy Re ervation located in Richland 
Wa hington. The fact i when I wa gi en that a ignrnent it wa the fir t 
time a individual with hand -on experience at running uch program bad 
been put in charge of that office. 

Therefore, what Pre ident Nixon and other in hi admini tration dido ' t 
know when he appointed me, wa thi : I knew that voluntary compliance 
programs weren t producing the intended re ults . They weren t e en 
re u1ting in mode t Job increa ing for African American , other citizen of 
color and women taxpayer anywhere in the country. 

Thus, since Voluntary Affirmative Action programs weren ' t working I 
concluded that the only thing left to do wa implement a enforcement 
proce . Howe er I further knew that a torm would rag from all direction 
and that there would be hell to pay once I made enforcement the order of 
the day. But as the world know today 30 plu year latter, change the 
proce from a voluntary program to a enforcement order, i exactly what 
I did. 

And ye I ha e caught 30 year of pure hell a predicted. My andva arie 
were and till are capable, powerful influencial lobbyi t funded by 
corporate America and organized labor (e peically the craft unions). They 
are hired gun , emplo ed at public policy think tanks and law firm cattered 
throughout the nation capitol. 
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igning that enforcem nt order wa not ju ton of everal highly charged 
challenging moment of truth during 50 year of rvice to th country and 
m peopl . It wa th rn t daring of all. Alth ugh it wa aim d directly at 
th c o truction in du try the truth i it wa targ t d at ju t about every 
workplace and workforce in the country. Thu wa it ultimat aim wa the 
entire economy. 

That particiluar moment deci i n came on June 27 1969. I aid above 
it official name i the Revised Philadelphia Plan (RPP). I i ued that 
r luti nary ord r a mere 3 w ricing da a r b ing onfirrned and 
taking the oath of office. Why o fa t? Becau e I had to mo e quick, fa t 
and in a hurry b fore an ne found out what m plan trat gie and tactic 
would be. 

Once the word got out detailing what I wa up to here what happened. 
Two top le el labor department policy ad i or were di patch d to my 
office. Th y impli d that they w re peaking for Pre ident ixon. They tried 
to do a stick and carrot number on me. 

The fir t one to p ak aid if I igned and i u d the Revised Philadelphia 
Plan Order, I would n ere r recei e another pre idential appointment. 
He then quickly added that igning it would nd of my political career. 
Wh n I a k why? He aid because m ad i ri , would atta k my character 
and integrity e ery way imaginable and that m nam would b mud 
fore er. 

In the late 60 and 70 fl r a Bla k American r cei ing a Pr idential 
Appointment wa a con iderable mark of achi ement. Th r fore , I wa 
uppo e t take that int account a ume a low profile and not rock the 

boat. 

Wberea · the econd indi idual upplied the carrot. He told m that if I 
didn t rock the b at and bowed that I wa a ' real team player I would 
definitely be the fir t Black Secretary of Labor. 

Wendi, the didn t come clo e. What they didn t know i thi : 1) My 
appointm nt wa a accid nt in th fu t plac . rving in th national 
go ernment wa not m idea of a d irable car r. I wa n t 1 oking for a job 
2 Although I am a fairly able politician I am not that fond of erving in 
go mm nt at an le el. Howe r, t the e t nt that I do, rving at the tate 
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