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Taking Diversity from Tolerance to Acceptance 
Corporate America mu t take the 

initiative to achieve full equality for 
minoritie , aid Dr. Arthur Fletcher, 
speaking at SAFECO' Home 
Office on March 26 about hi expe­
rience and opinions regarding 
diversity and racial equality in 
America. 

"Busines e mu t under tand that 
in order to ucceed they have to 
take advantage of the many gifts 
and kill that people have to off er " 
Fletcher ob erved. 'Once that hap­
pen , we will live in a ociety where 
the color of omeone skin i an 
afterthought, not a factor in hiring 
or promoting." 

Fletcher, who is known a the 
"Father of Affirmative Action," 
ha a long list of accomplish­
ment which allow him to under­
stand the "big picture" of diver ity 

Dr. Arthur Fletcher 

in America today. He ha advi ed 
four U.S. pre ident ( ixon, Ford, 
Reagan and Bu b); erved as an 
infantryman in World War Il; 
held the position of executive 
director of the nited Negro 
College Fund; and was 

concern for diver ity out of the 
boardroom and into the community. 

"In part, minorities are respon­
ible for their own future by 

making ure that they 
obtain the higher 

"SAFECO is education they 
named a U.S. delegate to 
the United ations. 

a leader because it need to succeed 
in the busine 
world. But we 
can't succeed 
without Corpo­
rate America. 
Companies 
need to bring 

their resources 

"Many companies 
have taken on diversity 
a a policy, but not a a 
practice, ' he noted. 
"SAFECO is a leader 
becau eitha taken 

has taken diversity a 
step further, from 

merely recognizing the 
need for it to putting plans 
into action to accomplish 
it, with both employees 
and the customers that 

it sells to." 
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plish it with both employees 
and the customers that it ells to." 

It wa AFECO' dedication to 
equality that influenced his deci ion 
to fly from hi home in Wa hington, 
D.C. to talk to employees about 
the importance of achieving equal­
ity for all people. "SAFECO has 
demon trated its commitment to 
diver ity and helping urban commu­
nities thrive," aid Fletcher. "We 
can ee that take hape through the 
Jack on Street Center in Seattle, 
where AFECO ha gone in and 
worked with community leader to 
bring more financial opportunity to 
those who live in the area, many of 
whom are minoritie . ' 

Fletcher added that, like SAFECO, 
other companie need to take their 

into the urban 
neighborhood and 

help re idents help 
themselves, turning 

downtrodden areas into places 
where the people and the bu ine ses 
thrive." 

AFECO, the premier company 
elling in urance and financial prod­

ucts through independent agents, 
wa founded in 1923. Its operations 
include property and casualty insur­
ance, life insurance, annuities, 
surety, business lending, a set man­
agement and financial service 
distribution operation . AFECO 
employs more than 12,000 people 
nationwide and i repre ented by 
more than 8,000 independent agen­
cie and brokerages aero s the 
country. SAFECO's web address is 
www.safeco.com. • 
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